
THE SHIPPING CORPORATION OF INDIA LTD.
VIGILANCE DEPARTMENT

Vig/rewa rdscherne/' 091D t (a) 9th March 2009.

CIRCULAR: 7

Sub: Reward for informants who help fight corruption-Regarding

There is a practice in the Central Government as well in certain State Govemments to
give appropriate rewards to informants who give genuine "source information " which helps
in fighting corruption.

2.0 Vigilance Division had proposed to introduce a similar system in SCI and the proposal
has been accepted by the SCI Management. Accordingly, it has been decided to give
appropriate cash rewards to informants who provide genuine source information to the Chief
Vigilance Officer. The following are the broad guidelines for becoming eligible to qualify for the
reward:-

i. This scheme is open to all employees of SCI both ashore and afloat, as well as all
outsiders.

ii. The informant should provide complete details including evidence wherever possible.
iii. The details provided by the informants will be verified by the Vigilance Division. The

details should enable the Vigilance Division into taking preventive / punitive vigilance
action thereafter only which the informant will become eligible for a suitable reward

IV. Decision of the CVO in the matter will be final.

3.0 Please note that the identity of the informants will be kept confidential. This in line
with the Central Vigilance Commission's theme for the Vigilance Awareness Week 2008 in
which the Commission has laid great emphasis on the 'Public Interest Disclosure and
Protection of Informers (PIDPI) Resolution, 2004 popularly known as the "Whistle
Blowers Policy" under which the Commission is committed to protecting the safety and identity
of the whistleblowers and urges more persons to come forward in order to expose corruption in
public life taking advantage of the PIDPI Resolution 2004. Sel, being a Govt. company, Whistle
Blower Policy is followed as per the Central Vigilance Commission (evC) guidelines and has
also been approved by the SCI Board.

4.0 It is expected that all employees will take advantage of the subject scheme and assist
the Vigilance Division in making SCI a 'zero-corruption' or a corruption-free organization.

~.
Chief Vigilance Officer

For SCI Notice Board.
To all shore personnel
To all fleet personnel
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